
YES Project Status Report
Goals & Accomplishments: APRIL 2018 - MARCH 2019

ACCOMPLISHMENTS
• Obtained feedback from families

regarding YES training, addiƟ onal 
training needs

• Delivered CANS training and
cerƟ fi caƟ on to providers; early 
adopters

• Conducted Wraparound training
for DD staff 

• Developed communicaƟ on 
materials for services & supports
available on 7/1/18

•  Delivered provider and staff  
training for YES services and
supports

• Developed and presented
“Geƫ  ng Started with YES” 
training to families

• Created pracƟ ce manual
• ConƟ nued family and community 

outreach and training

GOALS
• Award Youth and Family

Involvement contract
• Award Voucher Respite contract
• ConƟ nue expansion of 

Wraparound operaƟ ons
• Complete planning for

implemenƟ ng over 300% 
FPL soluƟ on

• ConƟ nue family and community 
outreach and training

• ConƟ nue provider training on 
YES services, System of Care
requirements

• Complete planning for May
TransformaƟ onal CollaboraƟ ve 
Outcomes Management (TCOM)
Conference

• ConƟ nue judicial and tribal 
outreach

APRIL - JUNE
2018

FINAL: 10/17/2018

JANUARY - MARCH
2019

JULY - SEPTEMBER
2018

ACCOMPLISHMENTS
• ConƟ nued CANS training and 

cerƟ fi caƟ on for providers
• Improved exisƟ ng services and 

supports to meet YES standards
• Standardized agency use of YES

Principles of Care and PracƟ ce 
Model

• Approved plan for development
of centralized complaint process

• Released mental health checklists
in schools statewide

• Released mental health screening
tool for medical/mental health
providers statewide

• Released RFP for Youth & Family
Involvement

• Released RFP for Voucher Respite-
for families over 300% Federal
Poverty Limit (FPL)

• Expanded Wraparound operaƟ ons
• ConƟ nued provider training on 

YES services, System of Care
requirements

• IniƟ ated judicial outreach

Visit the YES website for more informaƟ on:

www.yes.idaho.gov

OCTOBER - DECEMBER
2018

GOALS
• Implement full access model for

Medicaid eligible YES parƟ cipants
• Implement YES Access Model and

Developmental DisabiliƟ es (DD) 
integraƟ on

• Publish PracƟ ce Manual
• Publish Workforce Development

Plan Annual Report
• IniƟ ate Crisis System development
• ConƟ nue CANS training and 

cerƟ fi caƟ on for providers
• Improve exisƟ ng services and 

supports to meet YES standards
• Develop soluƟ on for serving 

families over 300% FPL
• IDJC staff  cerƟ fi ed in CANS
• Implement plan for centralized

complaint system
• Complete transiƟ on from CAFAS 

to CANS
• ConƟ nue family and community 

outreach and training
• ConƟ nue provider training on 

YES services, System of Care
requirements

• IniƟ ate tribal outreach


